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1. Purpose of this Policy 

This Policy aims to demonstrate the vision and strategy of the Top Management of “Hydroenergy 
Company” Jsc regarding any forms of unequal or forced human labor existing globally in the society.  

 

2. Application of this Policy 

This Policy is being applied internally in all divisions of “Hydroenergy Company” Jsc, by all its associates, 
employees and by all members of the management board from all management levels of the 

Company. This Policy is being reviewed annually for adequacy and applicability of the text. 

 

3. Policy provisions 

3.1. Introduction  

According to the documented  Forced Labor Convention of the International Labor Organization (ILO) 

forced or compulsory labor is defined as “any work or service required of a person under threat of any 
penalty and for which that person has not voluntarily consented to perform it”. Slavery is a socio-

economic system in which people are treated as property. They have no personal freedom and are 

often subjected to forced labor. Slaves can be owned from the time of their capture, purchase, or 

birth. They are deprived of the right to move freely, to refuse to work or to demand payment for their 

work. Modern forms of slavery are: human trafficking, sexual exploitation, child labor, forced marriage, 

forced recruitment of children for use in armed conflicts. Slavery is prohibited in all countries of the 

world, but according to the International Labor Organization (ILO) currently there are about 21 million 

people in the world who are victims of forced labor. The term “child labor” used in this Policy is often 
defined as work that deprives children of their childhood, their potential and their dignity, and that is 

harmful to physical and mental development.
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3.2. Position of the Company Management  

Top management of the “Hydroenergy Company” Jsc express their views that forced labor has 
a disproportionately negative impact on women, children, and vulnerable groups in society.  

Top management of the “Hydroenergy Company” Jsc opposes and does not practice any form 
of modern slavery or forced labor in its activities and does not use child labor.  

Top management of the “Hydroenergy Company” Jsc ensure that slavery or human trafficking 
does not take place within the Company's operations - there has never been and will never be 

any forms of modern slavery, disregard, or denial of human rights.  

The Company shall make all reasonable efforts to screen its suppliers to the extent necessary to 

obtain assurance that the selected supplier does not use forms of modern slavery, does not 

exploit human labor, and does not violate any international human rights agreements and 

conventions.   

 

3.3. Risk management  

Top management of the “Hydroenergy Company” Jsc provides access to qualification courses 

and training for its staff, thereby demonstrating that it believes that the human factor is the 

driving force of a Company, and that education and training are key benefits for both parties - 

staff and Company. The Company therefore invests in the qualification of its personnel, thus 

eliminating the likelihood of the occurrence of modern slavery or labor exploitation on the 

Company's premises due to ignorance, lack of qualification and job skills.  

Another measure against unscrupulous use of human labor is the existence of a hierarchical 

management structure in which each employee has a superior to him, who also has a superior 

and so to senior management, which in turn is subject to oversight by empowered supervisors. 

This ensures that potential cases of exploitation or any form of human labor abuse will not go 

unnoticed, will be reported and immediate and adequate actions will be undertaken.  

In addition to these measures, the Company has established channels for communication 

through which any employee has the freedom to report wrongdoing occurring on Company 

premises. 

We expect that our suppliers have documented adequate policies and internal processes within 

their own premises to help prevent and totally exclude child labor, modern slavery and human   

trafficking and will make their suppliers aware of these Policies.  

The “Hydroenergy Company” Jsc selects suppliers on various criteria one of which is clean 

reputation and has declared this criterion in the documented policy Responsible Purchasing. 
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3.4. Principles to prevent modern slavery  

Top management of the “Hydroenergy Company” Jsc applies the following principles, 

compliance with which completely excludes the emergence of modern slavery:  

1. People are not being treated as property; 

2. We respect their human rights and freedom; 

3. We do not lend money to employees demanding for financial interest; 

4. There is a contract for each employed member of personnel; 

5. The notice period is specified in the employment contracts; 

6. We do not prohibit working in a competing company after leaving the "HYDROLOGY 

COMPANY" AD; 

7. We do mot impose any forms of compulsory and forced labor; 

8. We do not work with suppliers who are known to use forms of forced or compulsory labor 

or child labor; 

9. We have established channels to report wrongdoing regarding the working environment 

and working conditions. 

10. We do not practice or tolerate recruiting, transporting or harboring people using force, 

fraud or deception for financial gain; 

11. We do not allow an employee to live and work in the same place. Accommodation 

suitable for living is provided for all workers on sites; 

12. We do not allow a worker to work excessively long hours, without breaks and in 

contravention to local authority employment legislation.  

13. We do not involve or introduce employees to unsafe, illegal or unhealthy working 

conditions; 

14. We provide free annual medical check-ups; 

15. The terms of employment, duties and pay shall be as agreed and accepted by the 

employee;  

16. We exclude and punish any treatment of an employee that is aggressive or demeaning 

or otherwise disruptive;  

 

3.5. Objectives to prevent Modern Slavery 

Top management of the “Hydroenergy Company” Jsc settles the below strategic goals to 

ensure secure and comfortable working environment in which modern slavery forms are totally 

excluded:  

✓ To organize internal company meetings with staff on topics related to how they 

perceive their working environment; 

✓ To provide questionnaires to leavers in order to gain reliable first-hand information for 

the real reason for their decision to leave in extend to which they wish to share this 

information; 

✓ To organize and conduct health and safety internal trainings and instruction courses 

on how the internal documented policies shall be applied. This will guarantee that all 

members of staff are well aware of the internal rules on health and safety and of our 

corporate code of conduct; 
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4. Final provisions  

 

I hereby declare that I am committed to acting in an ethical manner in the management of my 

staff, with integrity and respect for labor from the recruitment stage to the dismissal stage. 

 

 

 

 

*THE END* 
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