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1. Purpose of this Policy 

The purpose of this Policy is each employee of the HYDROENERGY COMPANY JSC and each 

representative of a third party that the HYDROENERGY COMPANY JSC might have business with, 

to feel respected and able to give their best while at work.  

2. Application of this Policy 

This Policy shall be applied at all functional levels of the HYDROENERGY COMPANY JSC by all 

management personnel. It shall also be applied towards external personnel and customers.  

3. Management commitments towards equality, diversity and inclusion 

The top management of HYDROENERGY COMPANY JSC is committed against unlawful 

discrimination of customers or the society. Top Management team and all management levels 

of the HYDROENERGY COMPANY JSC shall work to provide equality, fairness, and respect for all 

in our employment, whether temporary, part-time or full-time.  

We at HYDROENERGY COMPANY JSC shall not admit nor tolerate any act of unlawful 

discrimination of a member of the society we work with based on any of the protected 

characteristics such as:  

✓ Age  

✓ Gender  

✓ Gender reassignment  

✓ Sexual orientation 

✓ Disability  

✓ Marriage status and civil partnership 

✓ Pregnancy or maternity  

✓ Race (skin color, nationality, and ethnic or national origin) 

✓ Religion or belief 

We at HYDROENERGY COMPANY JSC shall not admit nor tolerate unequal selection of staff 

members when deciding for:  

✓ Bonuses 

✓ Benefits 

✓ Promotion  

✓ Trainings  

✓ Terms and conditions of employment 

✓ Discipline issues 

✓ Redundancy  

✓ Grievances  

✓ Requests for flexible working 

✓ Staff recruitment 
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In the course of our work activities, we, at HYDROENERGY COMPANY JSC, shall: 

✓ Encourage equality, diversity and inclusion in the workplace 

✓ Create a working environment free of bullying, harassment, victimization and unlawful 

discrimination 

✓ Promote dignity  

✓ Respect individual differences 

✓ Value the contributions of all staff members  

✓ Respect human rights and all protected characteristics of a person  

✓ Help a member staff if they are dealing with illness or disability  

✓ Provide equal opportunities in employment  

✓ Create opportunities for training, development and progress available to all staff, who 

will be helped and encouraged to develop their full potential 

✓ Apply disciplinary procedures and take appropriate and lawful actions in cases of 

bullying, harassment, victimization and unlawful discrimination. Such actions might be 

dismissal without notice 

✓ Protect and keep safe any personal or sensitive information for staff members  

✓ Review employment practices and procedures when necessary to ensure fairness, and 

also update them and this policy to take account of changes in the applicable 

legislation 

 

4. Normative basis 

✓ The Equality Act 2010 

✓ Protection from Harassment Act 1997 

✓ The GDPR 

 

 

5. Final provisions 

All staff should understand that they, as well as the HYDROENERGY COMPANY JSC as their 

employer, can be held liable for acts of bullying, harassment, victimisation and unlawful 

discrimination, in the course of their employment, against fellow employees, customers, suppliers 

and the society.  

The equality, diversity and inclusion Policy is fully supported by the senior management and has 

been agreed with staff representatives.  
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