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INTRODUCTION

We, at HYDROENERGY COMPANY Jsc., believe we have a mission to make a positive impact on
the society by adhering to all applicable legislative and globally accepted ethical norms,
respecting nature and the environment, and creating solutions, through construction of
installations for generation and storage of electricity, powered by renewable energy sources.

Staff members, management levels, shareholders, and all internal parties who are involved in
our business processes and are part of our mission, are equally required to apply the principles
for ethical behaviour outlined in this CODE OF ETHICS.

This CODE OF ETHICS is in force in every country, where HYDROENERGY COMPANY Jsc. does
business. This document does not repeal any contracted obligations, applicable legislative act
or requirement from official authorities and compliance with it does not relieve any contracted
obligations.

In the DECLARATION OF COMPLIANCE below, you, as part of HYDROENERGY COMPANY Jsc.,
declare with your signature, name and position that you have read, accept and agree to apply
the ethical principles listed inside this CODE OF ETHICS for the fime you are in a contracted
relationship with the Company.

HEC JSC | No.15 Industrialna Zona-3, Pokrovnik 2708, Bulgaria | www.hec.global | contact@hec.global



http://www.hec.global/
mailto:contact@hec.global

HYDROENERGY COMPANY Jsc. Ref.: K-01
‘I H E |'_‘ CODE OF ETHICS

s/ FOR INTERNAL PARTIES Version # 03
Issued:
Classification Level: Public | 30t October 2025

DECLARATION OF COMPLIANCE

| hereby confirm with my signature and name that | have read, understand and agree with the
ethical principles of HYDROENERGY COMPANY Jsc. written in this CODE OF ETHICS and, as a part of
the Company, | shall fulfil my duties in accordance with these principles.

Name:

Position:

Signature:

Date:
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CODE OF ETHICS

PURPOSE OF THIS DOCUMENT

This document is our internal guide in business interactions with internal and external parties. It
provides us with a list of the corporate principles that the Company has chosen to follow and
reveals fo the wide public that we are open, transparent and stick to the law when it comes to
business. This guide shall be distributed fo the wide public as we would like to announce our way
of doing business thus establishing long-term relationships based on trust and reliability.

SCOPE OF APPLICATION

This CODE OF ETHICS applies to all work premises of HYDROENERGY COMPANY Jsc. to all
international construction sites where the Company operates and to all employees, site workers
(whether permanent, fixed term, or temporary), interns, management levels, shareholders and all
other individuals who act on behalf of HYDROENERGY COMPANY Jsc. (hereinafter referred to as
“internal parties”).

The principles outlined in this CODE OF ETHICS are integral to all our operations globally,
irespective of geographical location or cultural context.

RESPONSIBILITIES OF INTERNAL PARTIES

All of our colleagues are required to adhere to the provisions of this Code, which governs our
behaviour towards colleagues, third parties, shareholders, regulators, and the communities in
which we operate.

This Code is available on the Company’s web page and is shared on the corporate OneDrive
portal.

Every employee has the right and the duty to report actual and potential violations of this Code,
or any other policy or law governing our business activifies. You have to raise your concerns (if
any), even if they do not directly affect you or your business area.

Understanding and reading this CODE OF ETHICS is the personal responsibility of all internal parties.
Our commitment to upholding appropriate ethical behaviour is unquestionable and involves a
balance between respect and responsibility.

We passionately believe that ethical business is the only way to conduct business. We all have a
responsibility for honest business dealings, commitment to fulfilling our obligations, compliance
with law, and adherence to our Company’s ethical principles.

All internal parties are expected to act as per this code and be positive models of behaviour for
external partfies.

Our interactions with third-party contractors, consultants, business partners, vendors and suppliers
are guided by principles of integrity, fairness, and mutual respect.
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NON-COMPLIANCE WITH THE CODE

PRIMARY ACTIONS: In cases of non-compliance, HYDROENERGY COMPANY Jsc. will work with
internal parties to address the issues and implement corrective actions. However, repeated or
severe violafions may result in the termination of the business relationship

SECONDARY ACTIONS: In cases non-compliance is persistent or intentional, HYDROENERGY
COMPANY Jsc. shall apply stricter measures, ranging from financial penalties or exclusion from
benefits to legal sanctions, such as criminal charges or the loss of certifications. These actions aim
to deter future non-compliance, which is often viewed as more serious than unintentional
mistakes.

FINAL ACTIONS: In case no improvement takes place, the Company shall move forward to
termination of the business relationship with any such internal party who does not improve their
attitude or behaviour.

Where a determined non-compliance has no or only insignificant consequences, then the
Company reputation is threatened.
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ETHICAL PRINCIPLES

FULFIL YOUR OBLIGATIONS

We do work as confracted, for the time it is expected, and, in the way, work shall be done.

RESPECT PEOPLE AND THEIR RIGHTS

We respect human rights and labour laws. Forced or child labour and human trafficking are
prohibited. Staff shall only voluntarily apply for their positions. Staff members shall be treated
equally, with dignity and fairness. No discrimination is allowed on any external characteristics
or personal beliefs. We strive for people to receive fair wages, reasonable working hours, and
all legally mandated benefits. Respect the right of a person to be forgotten as seftled by the
GDPR.

RESPECT THE LAW

We do not break the law. We comply with legislative and ethical regulations to make sure all
our business dealings and inferactions with external parties are beneficial and reliable.

RESPECT THE ENVIRONMENT

We implement appropriate energy-efficient practices throughout our operations to minimise
environmental impact and conftribute towards achieving net zero greenhouse gas emissions.
We monitor and assess our environmental performance and take active actions to help nature
regenerates. We avoid confributing to deforestation and ensure that land use practices are
sustainable. Our business activities are underpinned by the responsible use of resources
throughout our entire value chain. Ensuring we are eliminating adverse impact starts with the
site selection of our projects.

PURSUE SUSTAINABILITY

We make sure raw materials are sourced responsibly. We monitor processes to ensure our
operations do not negatively impact local populations. This includes respecting land rights and
ensuring all land acquisitions are conducted ethically and fransparently. In accordance with
our established policy onresponsible procurement, HYDROENERGY COMPANY Jsc refrains from
acquiring materials, goods, fechnical components, or services where there is credible
evidence indicating they were produced by unethical suppliers.
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DIVERSITY AND INCLUSION

We foster diversity and inclusion within our society. We follow a strict Policy on equality, diversity
and inclusion which declares our statement for zero tolerance to discrimination on any
personal, social, political or corporate base. We expect our executives and employees to lead
by example in demonstrating respectful behaviour in every interaction.

COMMUNICATE OPENLY

We are always clear in our infentions, negotiations, confracts, delivery terms and work
condifions. We speak freely, discuss frankly, arficulate clearly, express honestly. We encourage
open dialogue that allows for the exchange of diverse ideas and perspectives. A transparent
communication channel builds trust, strengthens team dynamics and creates a
psychologically safe work environment. We strive to provide constructive feedback and
recognise the contributions of others. Celebrate our successes and learn from our challenges
together, always with a focus on improvement and growth.

HARASSMENT OR DISCRIMINATION

HYDROENERGY COMPANY Jsc. has established and maintains a safe and respectful working
environment for everyone working or visiting our work premises. The Company is committed o
providing a workplace free from discrimination and harassment, including sexual harassment,
where all individuals are freated with respect and dignity, can contribute fully, and have equal
opportunities. No offensive conduct is tolerated or shall be excused.

FEEDBACK AND RECOGNITION

We provide consfructive feedback and recognise the conftributions of others. We celebrate
our successes and learn from our challenges together, always with a focus on improvement
and growth.

REQUIREMENTS TO THE SUPPLY CHAIN

We require our supply chains to make sure all materials and components used in the
construction of our power plant projects are sourced responsibly.

AVOID CONFLICT OF INTERESTS

We avoid situations that may influence in a bad way our judgment and objectivity. We
communicate to our line managers or the Head quarter of Human resources Department any
situation that may appear as a conflict of interest. We avoid and report any case or attempt
for bribery, corruption or money laundering.
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PROTECT INFORMATION

We keep and safeguard all personal or sensitive business information that has been shared with
us in the course of work in Hydroenergy Company Jsc. We take measures to ensure its
confidentiality, integrity, and security is conserved.

ENSURE HEALTH AND SAFETY AT WORK

We, as a Company and as a team, must comply with all relevant health and safety regulations
at the workplace. For this reason, the Company invests time, expertise and budget in supplying
staff members with personal protective equipment, safe surrounding environment, safe work
premises and construction sites for which all necessary permits, licenses, and registrations are
in place. It is imperative to always ensure a safe and healthy work environment.

BEHAVE AND FOLLOW HEALTH AND SAFETY REQUIREMENTS

We shall only do work for which we are licenced and recruited. No activities outside the scope
of responsibilities shall be undertaken by staff. This includes every aspect of the daily corporate
life: a challenging situation may occur for which we may think we are competent, but we are
not licenced or recruited to do. If any such situation appears, we shall not undertake any
unreasonable actions which may put ourselves at risk.
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FINAL PROVISIONS

Our ethical principles have positioned our Company as a leading international constructor in
the photovoltaic power plant sector. We require full adherence to these principles from our
staff members and all internal and external parties, and communicate this expectation clearly
at the outset of our business relationships.

We believe we have an obligation to our employees, partners, customers, suppliers, investors,
and communities far beyond the development of clean energy projects by respecting the law,

supporting universal human rights, protecting the environment, and seeking to make a positive
impact on the society where we work.

*END OF DOCUMENT*
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